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                                               Article Review: Disability Journals
        The articles'The social and human rights models of Disability: towards a complementarity thesis' by Anna Lawson and Angharad E. Becket,' Disability and employment – overview and highlights' by Katharina Vornholt, Patrizia Villotti, Beate Muschalla, Jana Bauer, Adrienne Colella, Fred Zijlstra, and the role of workplace accommodations in the employment of people with disabilities' by Priyanka Anand & Purvi Sevak divulge intricate arguments with regards to Disability and the nature of the impairments with regards to rights, education and other essential developmental issues relating to this group.
          In the first article, Lawson and Becket discuss the scholarly model through which Disability is defined, presenting fundamental advocacy ideals based on research from different perspectives aligned towards assigning courtesy and respect to the group. The second article by Vonholt and Co discusses the impediments and the concerns that divulge from the social interactions with disabled people regarding employment, drawing on arguments that dictate societal issues and measures regarding rights and ADA provisions. The final article by Anand and Sevak discusses the need for accommodative workplace practices that bridge the differences between a disabled person and an able one presenting a distinction on these practices.
           Recent data shows that more than 15% of the world's population consists of disabled persons(Vornholts et al., 2018). From this point of view, it becomes essential to foster this particular group's wellness to enable them to function efficiently in society. However, it is morally necessary to define the context that is a disabled person to efficiently and purposeful aid in forgoing the Disability and enhancing the group's potential(Anaad et al., 2017). These developed data and research  value the process that  so far can  be said as  the most convenient advocate for the group(Anaad et al., 2017)
           The three articles provisions methodologies that enable the collection of the data and creation of the conviction, that is, to suit the disabled persons. They employ research from similar papers, a vast pool of complete skill expertise, and the target group(Anaad et al., 2017). This article proposes different theories in alignment with the topic matter being discussed. The social models and human rights models (Lawson et al., 2021) defines the contextual definitions of Disability on the one hand and the inclusion of human rights according to ADA provision.
          A combination of the two models gives attention to this group regarding liberties, education, and employment(Lawson et al., 2021). Another model in the articles is the ICF model, which presents similar contexts to the other two though in internationally accepted definitions and the ADA provisions. (Vornholts et al.,2018). This articles aim at creating an understanding of the disabled person towards ensuring acceptability. Presently, with such moving research, people can achieve the n intuitive sense of responsibility towards ensuring equity and equality.
           Disability is a challenge that a fraction of the world shares, and ensuring it doesn't result in inability needs intervention(Anaad et al.,  2017). The three articles do not offer alternatives but rather show the essence of a complementary model centered towards relinquishing unsuitable practices and decisions for the better-suited options on the subject. The consequences of forgoing the developed data and research stand to devalue the process that can be said as being the most convenient advocate for the group.
           The arguments made by the articles create a differentiated milestone towards approaching the topic in a more scholarly and fact-funded discussion. There are immense choices that have to be made based on the reports. This choice is anchored on the social-political aspect that elaborates the rights of this group, employment status, and education(Vornholt et al., 2018). Therefore, employing the models presented in the provisions of the article, the directives that should be used to cater to the group
        Disabled persons are an integral part of society, scattered in all social interactions. Therefore, this sets the group deserving of an everyday life devoid of injustices in schools and workplaces, ensuring their rights are respected and observed. To ensure conformity with the compositional policy, it is necessary to align the suggested approach on non-discriminative,  upholding, and ideally humane.
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